WHAT IS CONSIDER OR NOT SEXUAL HARRASMENT by Tola keo
What is sexual harassment?

EEOC (Equal Employment Opportunity Commission), defines sexual harassment as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical

conduct of a sexual nature.

What I think sexual harassment is/not:

Sexual harassment could happen whether you’re in or outside of work, as mentioned above anything that is a sexual jester verbal or none verbal towards another person is sexual harassment. Whether it is intentional or not if the person or the party that these acts are applied on feel that it is a hostile surrounding and are uncomfortable with the situation then it is sexual harassment. 

Sexual harassment can also be considered in cases where it is as simple as calling someone:  honey, baby, sweetie and so on.) It could also be a simple body jester as winking, making kissing faces or moving your body the wrong way.
But then again going with the above statements sexual harassment has a lot of grey areas for example it also depends on the people that are involved, some people are not as sensitive to some comments as others. Some people take sexual jesters as a complaint to an extent, for example closely related people or friends act in a way as communication or a joke.

Where some people are very open to society and they will accept even a strangers comment sexually as being praised. So this is where I say that it is a tough subject to say what is and what’s not. Speaking with experience that a lot of the people that I know are very opens and don’t get easily offended, whether it is sexual comments and acts. They are comfortable with that type of situation. 
In a lot of big cases that I read, It seems that sexual harassment happens in the work area and sense there is a lot of different people, gender, race, age and religion. It is tough to say what saying, jesters and act can be done in the work area. I believe to avoid the whole situation is by acting in a professional manners all around.

Different ways on solving level 1 and 2:
I think in both situation that first is communication and avoidance, keeping your distance from the person harassing you and only talking to them when it is professionally needed. On level one showing your concern and dislike is a start of letting them know that you’re uncomfortable. Also that the situation should stop, if the situation persist then other means of communication should be attempt.

On level 2 after communication to the other party fails then other actions should be taken, getting a third party involved in the situation so that there is some support to your side. Is something that should take place next, by make others aware may the harasser might feel a little uneasy and too leave you alone. Other ways would be to avoid be alone with that individual unless absolutely unavoidable and let them know in advance that there need to be some space between you two. 
Sources: http://www.un.org/womenwatch/osagi/pdf/whatissh.pdf
http://www.dotcr.ost.dot.gov/Documents/complaint/Preventing_Sexual_Harassment.htm
